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	Tujuan penelitian ini adalah untuk mendeskripsikan sistem insentif, promosi jabatan, kompetensi, kinerja karyawan dan kinerja
organisasi, menganalisis pengaruh sistem insentif terhadap kinerja organisasi, menganalisis pengaruh promosi jabatan terhadap
kinerja organisasi, menganalisis pengaruh kompetensi terhadap kinerja organisasi, menganalisis pengaruh sistem insentif terhadap
kinerja karyawan, menganalisis pengaruh promosi jabatan terhadap kinerja karyawan, menganalisis besarnya pengaruh kompetensi
terhadap kinerja karyawan, menganalisis besarnya pengaruh kinerja karyawan terhadap kinerja organisasi, menganalisis besarnya
pengaruh tidak langsung sistem insentif terhadap kinerja organisasi melalui kinerja, menganalisis pengaruh tidak langsung promosi
jabatan terhadap kinerja organisasi melalui kinerja karyawan, menganalisis pengaruh tidak langsung kompetensi terhadap kinerja
organisasi melalui kinerja karyawan. Penelitian ini dilakukan pada BPJS Ketenagakerjaan Wilayah Aceh. Adapun yang menjadi
objek penelitian ini adalah sistem insentif, promosi jabatan dan kompetensi, kinerja karyawan dan kinerja organisasi. Hasil
penelitian menunjukkan bahwa sistem insentif, rotasi jabatan, kompetensi, kinerja karyawan dan kinerja  BPJS Ketenagakerjaan
Wilayah Aceh sudah berjalan dengan baik, karena diperoleh nilai rerata lebih besar daripada nilai rerata harapan. Hasil penelitian
membuktikan bahwa sistem insentif, promosi jabatan dan kompetensi berpengaruh signifikan terhadap peningkatan kinerja
karyawan. Kemudian hasil penelitian juga membuktikan bahwa sistem insentif, promosi jabatan dan kompetensi berpengaruh
signifikan terhadap peningkatan kinerja karyawan. Sedangkan kinerja karyawan juga mempunyai pengaruh signifikan terhadap
peningkatan kinerja organisasi BPJS Ketenagakerjaan Wilayah Aceh.
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The purpose of this research is to describe the incentive system, promotion of position, competence, employee performance and
organizational performance, analysing the influence of incentive system to organizational performance, analysing the influence of
promotion position to organizational performance, analysing the influence of competence to organizational performance, analysing
the influence of incentive system on employee performance, analysing the influence of promotion on employee performance,
analysing the effect of competence on employee performance, analysing the influence of employee performance to the performance
of the organization, analysing the influence of indirect system incentive to organizational performance through performance,
analysing the influence of indirect promotion position to the performance of the organization through the performance employees,
analysing the indirect effect of competence on organizational performance through employee performance. This research was
conducted at BPJS Employment Region of Aceh. As for the object of this research is the incentive system, promotion and
competence, employee performance and organizational performance. The results showed that the incentive system, job rotation,
competence, employee performance and performance of BPJS Regional Employment of Aceh has been running well, because the
average value obtained is greater than the average value of expectations. The results of research show that incentive system,
promotion and competence have significant effect to the improvement of employee performance. Then the results of research also
proves that incentive system, promotion and competence have a significant effect on the improvement of employee performance.
While the performance of employees also have a significant influence on the performance improvement organization BPJS
Employment Regional.
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